
State of Nevada Deferred Compensation Plan Quarterly Fee Report

Expense and Revenue Report- NDC Administrative Account

2nd Quarter 2020 Fees 666783 666970 666971 Totals

# of Accounts as of 6/26/2020 12180 3441 1100 16721

# of Accounts Valued over $1,000 as of 6/26/2020 10611 3109 873 14593

# of Accounts Valued under $1,000 as of 6/26/2020 1569 332 227 2128

Quarterly Fee $              10.25 $          10.25 $         10.25

Nevada Portion of Per Account Fee $                6.63 $             6.63 $           6 .63

Voya Portion of Per Account Fee $                3.62 $            3 .62 $           3 .62

Total Fees Drawn from Accounts 6/26/2020 $    108,762.75 $  3 1,867.25 $    8,948.25 $  149,578.25

Nevada Fee Reimbursement $      70,350.93 $  2 0,612.67 $    5,787.99 $    96,751.59

Less Voya Portion due for accounts less than $1,000 $        5 ,679.78 $     1,201.84 $       821.74 $      7,703.36

Nevada Total Reimbursement $      64,671.15 $  1 9,410.83 $    4,966.25 $    89,048.23

Voya Fee $      44,091.60 $  1 2,456.42 $    3,982.00 $    60,530.02



State of Nevada Deferred Compensation Plan Admin Account 

General Ledger- NDC Administrative Account

Trade Date Fund Transaction Cash Description

1/4/2018 Voya Fixed Account Fee Paid $     (82,000.00) INVOICE #NDCQ02-18

2/21/2018 Voya Fixed Account Reimbursement $      82,475.41 4th Q 2017 Reimbursement

3/21/2018 Voya Fixed Account Reimbursement $      96,277.50 1st Q 2018 Reimbursement

4/2/2018 Voya Fixed Account Fee Paid $        1, 500.00 1st Q 2018 Loan Fee Reimbursement of $25.00 per Loan Issued

4/6/2018 Voya Fixed Account Fee Paid $     (82,000.00) INVOICE #NDCQ03-18

6/21/2018 Voya Fixed Account Reimbursement $      94,957.50 2nd Q 2018 Reimbursement

7/2/2018 Voya Fixed Account Fee Paid $        1, 900.00 2nd Q 2018 Loan Fee Reimbursement of $25.00 per Loan Issued

7/5/2018 Voya Fixed Account Fee Paid $     (81,109.00) INVOICE #NDCQ04-18

9/21/2018 Voya Fixed Account Reimbursement $      93,847.50 3rd Q 2018 Reimbursement

9/27/2018 Voya Fixed Account Fee Paid $   (108,404.75) INVOICE #NDCQ01-19

10/4/2018 Voya Fixed Account Reimbursement $        1, 700.00 3rd Q 2018 Loan Fee Reimbursement of $25.00 per Loan Issued

12/26/2018 Voya Fixed Account Reimbursement $      92,715.00 4th Q 2018 Reimbursement

1/2/2018 Voya Fixed Account Reimbursement $        1, 250.00 4th Q 2018 Loan Fee Reimbursement of $25.00 per Loan Issued

1/8/2019 Voya Fixed Account Fee Paid $     (75,000.00) INVOICE #NDCQ02-19

3/25/2019 Voya Fixed Account Reimbursement $      99,345.00 1st Q 2019 Reimbursement

4/3/2019 Voya Fixed Account Reimbursement $        1, 075.00 1st Q 2019 Loan Fee Reimbursement of $25.00 per Loan Issued

4/17/2019 Voya Fixed Account Fee Paid $      75,000.00 INVOICE #NDCQ03-19

6/24/2019 Voya Fixed Account Reimbursement $      98,205.00 2nd Q 2019 Reimbursement

7/8/2019 Voya Fixed Account Reimbursement $        1, 925.00 2nd Q 2019 Loan Fee Reimbursement of $25.00 per Loan Issued

7/18/2019 Voya Fixed Account Fee Paid $    150,000.00 INVOICE #NDCQ04-19

9/23/2019 Voya Fixed Account Reimbursement $      96,930.00 3rd Q 2019 Reimbursement

10/21/2019 Voya Fixed Account Fee Paid $    100,000.00 INVOICE #NDCQ01-20

10/25/2019 Voya Fixed Account Reimbursement $        1, 525.00 3rd Q 2019 Loan Fee Reimbursement of $25.00 per Loan Issued

12/24/2019 Voya Fixed Account Reimbursement $    107,865.00 4th Q 2019 Reimbursement

1/21/2020 Voya Fixed Account Reimbursement $      15,937.50 Reimbursement of Fees not taken by Voya - 1st, 2nd and 3rd Q 2019

1/21/2020 Voya Fixed Account Fee Paid $    123,000.00 INVOICE #NDCQ02-20 & INVOICE #NDCRFP08DOA-S514-2020

2/18/2020 Voya Fixed Account Reimbursement $        1, 850.00 4th Q 2019 Loan Fee Reimbursement of $25.00 per Loan Issued

3/24/2020 Voya Fixed Account Reimbursement $      83,889.55 1st Q 2020 Reimbursement

7/2/2020 Voya Fixed Account Reimbursement $      89,048.23 2nd Q 2020 Reimbursement

7/2/2020 Voya Fixed Account Fee Paid $    125,000.00 INVOICE #NDCQ04-20

Funds credited to the Admin Reimbursement Account are invested in the Voya Fixed Account and Interest is Credited on a daily basis. 

Current Credited Interest Rate is 3.10%

1st Q 2018 Interest Cedited - $476.59

2nd Q 2018 Interest Credited - $904.62

3rd Q 2018 Interest Credited - $991.55

4th Q 2018 Interest Credited - $940.58

1st Q 2019 Interest Credited - $1,086.53

2nd Q 2019 Interest Credited - $1,362.18

3rd Q 2019 Interest Credited - $1,200.70

4th Q 2019 Interest Credited - $1,115.47

1st Q 2020 Interest Credited - $1,264.08

2nd Q 2020 Interest Credited - $1,682.71

Balance as of 7/20/2020 $186,891.76



State of Nevada FICA Alternative Quarterly Fee Report

                          Expense and Revenue Report- NDC FICA Administrative Account

2nd Quarter 2020 Fees 666782

# of Accounts as of 6/26/2020 31293

Quarterly Fee $              0.55

Nevada Portion of Per Account Fee $              0.20

Voya Portion of Per Account Fee $              0.35

Total Fees Drawn from Accounts 6/26/2020 $    17,167.47

Nevada Fee Portion $      6,242.72

Voya Fee Portion $    10,924.75



State of Nevada FICA Alternative Plan Admin Account 

General Ledger- NDC  FICA Administrative Account

Trade Date Fund Transaction Cash Description

3/24/2020 Voya Fixed Account Reimbursement $    6,128.89 1st Q 2020 Reimbursement

7/2/2020 Voya Fixed Account Reimbursement $    6,242.72 2nd Q 2020 Reimbursement

Funds credited to the Admin Reimbursement Account are invested in the Voya Fixed Account and Interest is Credited on a daily basis. 

Current Credited Interest Rate is 2.25%

1st Q 2020 Interest Cedited $2.61

2nd Q 2020 Interest Cedited $34.01

Balance as of 7/20/2020 $12,422.02



Enrollment 
  Total 2020 Enrollments 
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Jan 83 70 153 166 -13

Feb 77 52 129 143 -14

Mar 42 20 62 103 -41

Q1 202 142 344 412 -68

YTD 202 142 344 412 -68

Apr 29 18 47 338 -291

May 21 32 53 143 -90

Jun 31 19 50 138 -88

Q2 81 69 150 619 -469

YTD 283 211 494 1,031 -537

Jul 32 12 44 143 -99

Aug 36 23 59 76 -17

Sep 0 0 0 164 -164

Q3 68 35 103 383 -280

YTD 351 246 597 1,414 -817

Oct 0 0 0 158 -158

Nov 0 0 0 81 -81

Dec 0 0 0 116 -116

Q4 0 0 0 355 -355

Total 351 246 597 1,769 -1,172

Enrollment Breakdown
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Jan 62 21 83 Jan 20 7 27 Jan 1 42 43

Feb 65 30 95 Feb 12 0 12 Feb 0 22 22

Mar 32 8 40 Mar 10 0 10 Mar 0 12 12

1st Qtr 159 59 218 1st Qtr 42 7 49 1st Qtr 1 76 77

YTD 159 59 218 YTD 42 7 49 YTD 1 76 77

Apr 12 6 18 Apr 16 8 24 Apr 1 4 5

May 10 5 15 May 10 5 15 May 1 22 23

Jun 7 9 16 Jun 21 1 22 Jun 3 9 12

2nd Qtr 29 20 49 2nd Qtr 47 14 61 2nd Qtr 5 35 40

YTD 188 79 267 YTD 89 21 110 YTD 6 111 117

Jul 21 6 27 Jul 11 1 12 Jul 0 5 5

Aug 10 11 21 Aug 24 0 24 Aug 2 12 14

Sep 0 0 0 Sep 0 0 0 Sep 0 0 0

3rd Qtr 31 17 48 3rd Qtr 35 1 36 3rd Qtr 2 17 19

YTD 219 96 315 YTD 124 22 146 YTD 8 128 136

Oct 0 0 0 Oct 0 0 0 Oct 0 0 0

Nov 0 0 0 Nov 0 0 0 Nov 0 0 0

Dec 0 0 0 Dec 0 0 0 Dec 0 0 0

4rd Qtr 0 0 0 4rd Qtr 0 0 0 4rd Qtr 0 0 0

Total 219 96 315 Total 124 22 146 Total 8 128 136



State of Nevada Loans
New Loans # Loans Loan $ 

2020
New Dollars Loans Paid Loans Outstanding # Loans in Loans $ in Dispersed Principal Paid Interest Paid Deemed Deemed 
Dispersed In Full Outstanding Balance Default Default

1099R 1099R
General Residental

January 25 0 $    266,881.90 13 568 $ 3,692,578.95 $    120,848.54 $   16,054.51 2 $        3,119.05 1 $     4,929.27

February 28 0 $    212,500.90 21 572 $ 3,761,340.58 $    139,233.90 $   16,368.23 4 $      33,140.84 1 $   29,421.74

March 24 0 $    216,851.58 17 563 $ 3,702,386.88 $    128,926.88 $   17,049.48 16 $    146,443.61 10 $   85,883.29

April 10 0 $      81,400.94 11 561 $ 3,632,961.73 $    149,319.03 $   17,396.55 10 $    104,589.39 8 $   76,365.27

May 13 1 $    173,181.92 17 555 $ 3,640,673.64 $    157,768.40 $   16,585.87 3 $        7,759.87 0 $              -

June 20 2 $    368,029.47 15 549 $ 3,811,486.23 $    113,841.38 $   16,076.37 2 $      82,319.16 11 $   70,715.18

July 23 4 $    188,360.86 10 564 $ 3,806,063.65 $    164,643.08 $   16,274.72 7 $      61,175.13 5 $   33,347.68

August 30 2 $    270,530.10 9 585 $ 3,918,487.11 $    157,874.99 $   16,394.98 0 $                 - 1 $     2,162.39

September 0 0 $                 - 0 0 $                 - $                 - $              - 0 $                 - 0 $              -

October 0 0 $                 - 0 0 $                 - $                 - $              - 0 $                 - 0 $              -

November 0 0 $                 - 0 0 $                 - $                 - $              - 0 $                 - 0 $              -

December 0 0 $                 - 0 0 $                 - $                 - $              - 0 $                 - 0 $              -

YTD Total 173 9 $ 1,777,737.67 113 $ 1,132,456.20 $ 132,200.71 44 $    438,547.05 37 $ 302,824.82
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o                           1,307                1,257 59 $ 11,623,754.86 486 $ 5,685,441.23 $ 770,772.98 297 $ 1,972,386.39 121 $ 814,403.49

L

 Dollars Loans Paid In # Loans in Loan $ in # Loans Loan $ 
Loans Issued General Residental Principal Paid Interest Paid

Dispersed  Full Default Default Deemed Deemed

2015 138 133 5 $   1,202,773.22 3  $    134,020.86  $   11,328.76 3  $      35,663.52 0  $                -   

2016 234 216 18 $   2,343,346.78 29  $    738,804.18  $   89,171.25 36  $    219,679.51 9  $   75,346.87 

2017 254 243 11 $   2,128,810.23 79  $    114,768.04  $ 131,216.60 46  $    285,061.37 16  $   89,180.30 

2018 254 244 10 $   2,263,611.26 109  $ 1,478,729.29  $ 180,055.59 89  $    443,531.06 32  $ 173,525.75 

2019 254 248 6 $   1,907,475.70 153  $ 2,086,662.66  $ 226,800.07 79  $    549,903.88 27  $ 173,525.75 



Unforseen Emergencies

Nevada System of 
State of Nevada Political Subdivision Combined

Higher Education

2020
Dollars Dollars Dollars Total Dollars 

Dispersed Dispersed Dispersed Dispersed
Paperwork UE's Paperwork UE's Paperwork UE's Paperwork UE's 

Issued Dispersed Issued Dispersed Issued Dispersed Issued Dispersed

January 16 11 $      65,838.55 3 3 $      8,357.94 0 0 $               - 19 14 $      74,196.49 

February 25 8 $        6,320.84 1 0 $               - 3 1 $      5,244.53 29 9 $      11,565.37 

March 10 8 $      22,138.61 0 0 $               - 0 0 $               - 10 8 $      22,138.61 

April 18 12 $    182,746.87 0 0 $               - 1 1 $    10,000.00 19 13 $    192,746.87 

May 29 23 $    310,147.92 2 2 $    13,519.90 0 0 $               - 31 25 $    323,667.82 

June 63 27 $    555,925.40 5 4 $  166,035.37 1 0 $      6,394.95 69 31 $    728,355.72 

July 52 24 $    340,782.86 5 5 $  144,037.44 2 3 $    14,285.15 59 32 $    499,105.45 

August 56 43 $    507,093.50 1 1 $    20,000.00 3 3 $    25,403.40 60 47 $    552,496.90 

September 0 0 $                 - 0 0 $               - 0 0 $               - 0 0 $                 - 

October 0 0 $                 - 0 0 $               - 0 0 $               - 0 0 $                 - 

November 0 0 $                 - 0 0 $               - 0 0 $               - 0 0 $                 - 

December 0 0 $                 - 0 0 $               - 0 0 $               - 0 0 $                 - 

Total 269 156 $ 1,990,994.55 17 15 $  351,950.65 10 8 $    61,328.03 296 179 $ 2,404,273.23 
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Casey Neilon, Inc. 
Accountants and Advisors 

INDEPENDENT ACCOUNTANT’S REPORT ON  
APPLYING AGREED-UPON PROCEDURES 

Deferred Compensation Committee 
Nevada Public Employees’ Deferred Compensation Program 
Carson City, Nevada 

We have performed the procedures enumerated below, which were agreed to by the Deferred Compensation 
Committee (Committee), solely to assist you in evaluating the completeness of contributions to the Nevada Public 
Employees’ Deferred Compensation (NDC) Plan and Nevada FICA Alternative Deferred Compensation (3121) Plan 
from the sample of participating employers and whether the participant level custodial account balances agree to the 
total plan level account balance in the NDC Plan and the 3121 Plan as provided by each Plans’ service provider for 
the year ended June 30, 2019.  

The sufficiency of these procedures is solely the responsibility of the Committee. Consequently, we make no 
representation regarding the sufficiency of the procedures described below either for the purpose for which this report 
has been requested or for any other purpose.  
 
The procedures and associated findings are as follows: 

1. We compared the total contributions for selected pay periods per payroll records of the following employers 
participating in the NDC Plan and/or the 3121 Plan for the year ended June 30, 2019, to the contribution 
confirmation statement for the selected pay periods provided by the Recordkeeper, noting receipt, accuracy, 
and balancing of each submission, listed below (a) – (g).  
 

a. State of Nevada (Central Payroll) 
b. Nevada System of Higher Education – The procedure was not able to be performed as designed. 
c. City of Sparks 
d. Carson City 
e. City of Wells 
f. Virgin Valley Water District 
g. Regional Transportation Commission of Washoe 

 
We were not able to be perform the procedure as designed on participating employer (b) listed above. 
 

2. We compared the total contributions for selected employees per the payroll records of the following employers 
participating in the NDC Plan and/or the 3121 Plan for the year ended June 30, 2019 to the selected employees 
total contributions reported for the employer in the books and records of the NDC Plan and the 3121 Plan 
which is provided by the Recordkeeper, listed below (a) – (g).  

a. State of Nevada (Central Payroll)  
b. Nevada System of Higher Education  
c. City of Sparks 
d. Carson City 
e. City of Wells 
f. Virgin Valley Water District 
g. Regional Transportation Commission of Washoe 



This agreed-upon procedures engagement was conducted in accordance with attestation standards established by the 
American Institute of Certified Public Accountants. We were not engaged to and did not conduct an examination or 
review, the objective of which would be the expression of an opinion or conclusion, respectively, on the completeness 
of contributions to the NDC Plan and the 3121 Plan. Accordingly, we do not express such an opinion or conclusion. 
Had we performed additional procedures, other matters might have come to our attention that would have been 
reported to you. 

This report is intended solely for the information and use of the management, employers, and the Deferred 
Compensation Committee and is not intended to be and should not be used by anyone other than those specified 
parties. 
 
 

 
 
Carson City, Nevada 
September 11, 2020 

 



September 11, 2020 

Deferred Compensation Committee  
Nevada Public Employee’s Deferred Compensation Plan 
100 N. Stewart St., Ste. 100 
Carson City, NV 89701 
 

We have audited the financial statements of the governmental activities of the Nevada Public Employees’ Deferred 
Compensation Plan (the “Plan) for the year ended June 30, 2019. Professional standards require that we provide 
you with information about our responsibilities under generally accepted auditing standards and Government 
Auditing Standards, as well as certain information related to the planned scope and timing of our audit. We have 
communicated such information in our letter to you dated April 24, 2020. Professional standards also require that 
we communicate to you the following information related to our audit. 

Significant Audit Matters 

Qualitative Aspects of Accounting Practices  

Management is responsible for the selection and use of appropriate accounting policies. The significant accounting 
policies used by the Plan are described in Note 2 to the financial statements. No new accounting policies were 
adopted and the application of existing policies was not changed during the fiscal year. We noted no transactions 
entered into by the Plan during the year for which there is a lack of authoritative guidance or consensus. All 
significant transactions have been recognized in the financial statements in the proper period. 

Accounting estimates are an integral part of the financial statements prepared by management and are based on 
management’s knowledge and experience about past and current events and assumptions about future events. 
Certain accounting estimates are particularly sensitive because of their significance to the financial statements and 
because of the possibility that future events affecting them may differ significantly from those expected. The most 
sensitive estimate affecting the Plan’s financial statements was (were):  

Management’s estimate of the change in fair market value of investments is based on valuation 
information provided from Voya. We evaluated the key factors and assumptions used to develop 
the change in fair market value in determining that it is reasonable in relation to the financial 
statements taken as a whole. 

Certain financial statement disclosures are particularly sensitive because of their significance to financial statement 
users. The most sensitive disclosures affecting the financial statements was:  

The disclosure of risks and uncertainties in Note 5 to the financial statements due to the 
unpredictability of the  various risks associated with investment securities. 

The financial statement disclosures are neutral, consistent, and clear. 

Difficulties Encountered in Performing the Audit  

We encountered no significant difficulties in dealing with management in performing and completing our audit. 

However, we did encounter difficulties with certain participating employers’ ability to fulfill timely document 
requests, which caused a delay in the completion of our audit We asked management to contact the participating 
employers to request accelerated processing of the requests, but, in spite of management’s request, the 
documentation was late in arriving. 



Nevada Public Employees’ Deferred Compensation Plan 
September 11, 2020 
Page 2  
 

Corrected and Uncorrected Misstatements  

Professional standards require us to accumulate all known and likely misstatements identified during the audit, other 
than those that are clearly trivial, and communicate them to the appropriate level of management. Management has 
corrected all such misstatements. In addition, none of the misstatements detected as a result of audit procedures and 
corrected by management were material, either individually or in the aggregate, to each opinion unit’s financial 
statements taken as a whole. 

Disagreements with Management  

For purposes of this letter, a disagreement with management is a financial accounting, reporting, or auditing matter, 
whether or not resolved to our satisfaction, that could be significant to the financial statements or the auditor’s 
report. We are pleased to report that no such disagreements arose during the course of our audit. 

Management Representations  

We have requested certain representations from management that are included in the management representation 
letter dated September 11, 2020. 

Management Consultations with Other Independent Accountants  

In some cases, management may decide to consult with other accountants about auditing and accounting matters, 
similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting 
principle to the Plan’s financial statements or a determination of the type of auditor’s opinion that may be expressed 
on those statements, our professional standards require the consulting accountant to check with us to determine that 
the consultant has all the relevant facts. To our knowledge, there were no such consultations with other accountants. 

Other Matters 

We applied certain limited procedures to Management’s Discussion and Analysis, which is required supplementary 
information (RSI) that supplements the basic financial statements. Our procedures consisted of inquiries of 
management regarding the methods of preparing the information and comparing the information for consistency 
with management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained 
during our audit of the basic financial statements. We did not audit the RSI and do not express an opinion or provide 
any assurance on the RSI.  

Restriction on Use 

This information is intended solely for the information and use of the Deferred Compensation Committee and 
management of the Plan and is not intended to be, and should not be, used by anyone other than these specified 
parties. 

 

Very truly yours, 
 

 

 

Casey Neilon, Inc. 

 



NEVADA PUBLIC EMPLOYEES’  
DEFERRED COMPENSATION PLAN 

JUNE 30, 2019 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 
JUNE 30, 2019 

TABLE OF CONTENTS 

PAGE NO. 
 

INDEPENDENT AUDITOR’S REPORT ...............................................................................................  1-2 
 
MANAGEMENT’S DISCUSSION AND ANALYSIS ............................................................................  3-4 
 
FINANCIAL STATEMENTS 

Statement of Fiduciary Net Position ............................................................................................................  5 
Statement of Changes in Fiduciary Net Position .........................................................................................  6 
Notes to the Financial Statements ...........................................................................................................  7-15 
 

 
 



Casey Neilon, Inc. 
Accountants and Advisors 

INDEPENDENT AUDITOR’S REPORT 

 

To the Deferred Compensation Committee  
Nevada Public Employees' Deferred Compensation Plan 
Carson City, Nevada  
 
We have audited the accompanying financial statements of the Nevada Public Employees' Deferred 
Compensation Plan (the “Plan”) as of and for the year ended June 30, 2019, and the related notes to the 
financial statements, which collectively comprise the Plan’s basic financial statements as listed in the table 
of contents.  
 
Management’s Responsibility for the Financial Statements  
 
Management is responsible for the preparation and fair presentation of these financial statements in  
accordance with accounting principles generally accepted in the United States of America; this includes  
the design, implementation, and maintenance of internal control relevant to the preparation and fair  
presentation of financial statements that are free from material misstatement, whether due to fraud or  
error.  
 
Auditor’s Responsibility  
 
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted 
our audit in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement.  
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in  
the financial statements. The procedures selected depend on the auditor’s judgment, including the  
assessment of the risks of material misstatement of the financial statements, whether due to fraud or  
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s  
preparation and fair presentation of the financial statements in order to design audit procedures that  
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the  
effectiveness of the entity’s internal control. Accordingly, we express no such opinion. An audit also  
includes evaluating the appropriateness of accounting policies used and the reasonableness of  
significant accounting estimates made by management, as well as evaluating the overall presentation of  
the financial statements.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
audit opinion. 



 Opinion  
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
fiduciary net position of the Plan as of June 30, 2019, and the changes in its fiduciary net position for the 
year then ended in accordance with accounting principles generally accepted in the United States of 
America.  
 
Other Matters  
 
Required Supplementary Information  
 
Accounting principles generally accepted in the United States of America require that the management’s  
discussion and analysis on pages 3 and 4 be presented to supplement the basic financial statements.  
Such information, although not a part of the basic financial statements, is required by the Governmental  
Accounting Standards Board, who considers it to be an essential part of financial reporting for placing  
the basic financial statements in an appropriate operational, economic, or historical context. We have 
applied certain limited procedures to the required supplementary information in accordance with auditing 
standards generally accepted in the United States of America, which consisted of inquiries of management 
about the methods of preparing the information and comparing the information for consistency with 
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained 
during our audit of the basic financial statements. We do not express an opinion or provide any assurance 
on the information because the limited procedures do not provide us with sufficient evidence to express an 
opinion or provide any assurance.  
 
 

 

Casey Neilon, Inc. 
Carson City, Nevada 
September 11, 2020 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2019 
 
This discussion and analysis of the Nevada Public Employees’ Deferred Compensation Plan (the Plan) 
financial performance provides an overview of the Plan’s financial activities for the fiscal year ended June 
30, 2019. It is presented as required supplemental information to the financial statements. Please read it in 
conjunction with the Plan’s financial statements which follow this section.  
 

OVERVIEW OF THE FINANCIAL STATEMENTS 
 
This financial report consists of the Statement of Fiduciary Net Position and the Statement of Changes in 
Fiduciary Net Position. These statements provide information about the financial position and activities of 
the Plan as a whole. The Notes to the Financial Statements provide additional information that is essential 
to a full understanding of the financial statements. The notes are an integral part of the financial statements 
and include detailed information not readily evident in the basic financial statements.  
 

FINANCIAL HIGHLIGHTS 
 

• Net position restricted for plan benefits increased by approximately $36.5 million during the current 
year from $815.3 million at June 30, 2018 to $851.8 million at June 30, 2019. This increase was 
primarily due to contributions and investment income earned exceeding distributions paid to 
participants in 2019.  
 

• Contributions increased from $50.4 million for the year ended June 30, 2018 to $56.6 million for the 
year ended June 30, 2019. This increase was primarily due to an increase in the average contribution per 
participant and an increase in the number of actively contributing participants from 10,660 in 2018 to 
11,163 in 2019. Many of these participants had contributions of $12.50 which is the minimum amount 
they can deduct each pay period.  
 

• Rollover contributions into the Plan increased from $5.8 million for the year ended June 30, 2018 to 
$10 million for the year ended June 30, 2019, due to an increase in the number of participants initiating 
rollovers into the Plan.  
 

• The Plan’s net investment income, including interest income, decreased from a $60.9 million gain for 
the year ended June 30, 2018 to a $44.0 million gain for the year ended June 30, 2019. The decrease was 
primarily due to unfavorable financial market conditions in 2019 versus 2018. The Plan’s rate of return 
on investments was approximately 7.8% and 5.3% for the years ending June 30, 2018 and 2019, 
respectively.  
 

• Benefits paid to participants increased from $58.2 million for the year ended June 30, 2018 to $63.0 
million for the year ended June 30, 2019. The Plan saw an increase in the number of participants 
receiving distributions from 5,237 in 2018 to 7,037 in 2019 resulting in a total increase in distributions.  
 

• Administrative expenses increased from $717 thousand for the year ended June 30, 2018 to $1.2 
million for the year ended June 30, 2019. The increase is due to the Plan increasing their administrative 
fees. 
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NEVADA PUBLIC EMPLOYEES' DEFERRED COMPENSATION PLAN
STATEMENT OF FIDUCIARY NET POSITION

JUNE 30, 2019

ASSETS
Investments

Fixed income account $     315,385,743
Insurance pooled separate account 529,311,080
Self-directed brokerage 3,398,059

Total investments 848,094,882

Notes receivable from participants 3,650,431

PLAN NET POSITION, RESTRICTED FOR PLAN BENEFITS $     851,745,313

See accompanying notes
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NEVADA PUBLIC EMPLOYEES' DEFERRED COMPENSATION PLAN
STATEMENT OF CHANGES IN FIDUCIARY NET POSITION

FOR THE YEAR ENDED JUNE 30, 2019

ADDITIONS
Contributions:

Employers $           524,718
Participants 46,117,085
Rollovers 9,993,046

Total contributions         56,634,849

Investment income:
Net increase in fair value of investments 35,045,483
Interest income 8,738,346
Interest income from notes receivable from participants 193,325

Net investment income         43,977,154

Total additions       100,612,003

DEDUCTIONS
Benefits paid to participants 62,953,864
Administrative expenses 1,201,729

Total deductions         64,155,593

Change in Net Position         36,456,410

PLAN NET POSITION RESTRICTED FOR PLAN BENEFITS, 
BEGINNING OF YEAR 815,288,903

PLAN NET POSITION RESTRICTED FOR PLAN BENEFITS,  
END OF YEAR $    851,745,313

See accompanying notes
6



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2019 
 

FINANCIAL ANALYSIS 
 
The components of the Plan’s Statements of Fiduciary Net Position (Table 1) and Statements of Changes 
in Fiduciary Net Position (Table 2) as of June 30, 2019 and 2018, were as follows:  

 
Table 1

Fiduciary Net Position
2019 2018

Investments $      848,094,882 $      811,487,203
Loans receivable             3,650,431             3,801,700

Net position, restricted for plan benefits $      851,745,313 $      815,288,903

Table 2
Changes in Fiduciary Net Position

2019 2018
Additions

Contributions $        56,634,849 $        50,437,598
Net investment income           43,977,154           60,912,559

Total additions         100,612,003         111,350,157
Deductions

Benefits paid to participants           62,953,864           58,258,328
Administrative expenses             1,201,729                717,129

Total deductions           64,155,593           58,975,457
Change in net position restricted for plan benefits $        36,456,410 $        52,374,700

 
 

REQUEST FOR INFORMATION 
 
The Plan’s financial statements are designed to present users with a general overview of the Plan’s 
finances and to demonstrate the trustee’s accountability. If you have questions about the report or need 
additional financial information, contact the Executive Officer of the Nevada Public Employees’ Deferred 
Compensation Program at 100 N. Stewart Street, Suite 210, Carson City, Nevada 89701. 
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NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 1 – DESCRIPTION OF PLANS 
 
The following brief description of the State of Nevada (the State) Public Employees’ Deferred 
Compensation Plan (the Plan) provides only general information. Participants should refer to the Plan 
document for a more complete description of the Plan’s provisions.  
 
General  
 
The Plan, a defined contribution plan, was established pursuant to Nevada Revised Statutes (NRS) 
287.250-287.370, and Title 26 IRS Code, Section 457 Deferred Compensation Plans, effective in January 
1980. The first contribution to the Plan was made in January of 1980 (commencement date). The purpose 
of the Plan is to provide a vehicle through which all employees of the State may, on a voluntary basis, 
provide for additional retirement income security by deferring a portion of their current earnings. In 
addition, the Plan document offers the Nevada System of Higher Education (NSHE) and other political 
subdivisions of the State the option to join the Plan along with the State (Employers).  
 
The Plan is administered by the Nevada Public Employees’ Deferred Compensation Program (Program).  
 
Eligibility, Entry Date, and Contributions  
 
All employees of the Employers are eligible to participate in the Plan through payroll deductions. 
Eligibility for participation occurs immediately upon hire with deferrals to begin the first day of the 
calendar month following the month in which the employee elects to begin making deferrals. There were 
71 political subdivisions participating in the Plan and 11,163 contributing participants as of June 30, 2019.  
Each participant may contribute the lesser of $19,000 or 100% of their gross annual compensation for 
calendar year 2019. The Plan allows participants to designate contributions as Roth contributions. 
Participants who have attained age 50 before the end of the Plan year are eligible to make catch-up 
contributions, the amount of which was $6,000 for calendar year 2019.  
 
The Plan also allows special limitation (or Section 457 Catch Up) for certain participants. The eligibility of 
these contributions is as follows:  

 
For one or more of the participant’s last three taxable years ending before the year in which a 
participant attains normal retirement age, notwithstanding the limits set above, the maximum amount 
that may be contributed shall be the lesser of:  

 
a) two times the dollar amount in effect under the basic limitation as set forth in Section 

457(e)(15) of the Code ($19,000 for calendar year 2019); or   
 

b) the underutilized limitation which is the amount by which contributions to the Plan in previous 
years were less than the maximum that the participant was eligible to contribute.  

 
Participants are required to contribute a minimum contribution amount of $12.50 each pay period if they 
elect to participate in the Plan.  
 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 1 – DESCRIPTION OF PLANS (continued)  
 
The Plan does not prohibit the Employers from making deposits to a participant’s account as additional 
compensation for services rendered. In addition, the basis of employers’ contributions vary and are at the 
discretion of the Employers.  
 
Under provisions of the Small Business Job Protection Act of 1996 (SBJPA), which became effective for 
plan years beginning after December 31, 1996, assets of Internal Revenue Code (IRC) Section 457 Plan 
must be held in a trust, custodial account, or annuity contract, for the exclusive benefit of employees and 
beneficiaries and will no longer be solely the property of the Employers and subject only to claims of the 
Employers’ general creditors. At June 30, 2019, the Plan met the requirements of the SBJPA.  
 
Participant Accounts  
 
Each participant’s account is credited with the participant’s contributions, employer contributions and an 
allocation of Plan earnings. Allocations are based on the participant’s balance in the Plan relative to the 
balances of all participants in the Plan. In addition, participant accounts are charged with an allocation of 
administrative expenses, the allocation of which is based on participant’s earnings, account balances or 
specific participant transactions, as defined by the Plan document.  
 
Vesting 
 
Participants are immediately vested in their contributions and related earnings thereon, and all employer 
contributions are deemed 100% vested.  
 
Investment Options 
 
The most recent Program’s Statement of Investment Policy was adopted in March 2006, as amended in 
June 2019. The investment policy was developed by the Deferred Compensation Committee (Committee) 
of the Program. The actions of the Committee are governed by the terms of the Plan, IRC Section 457(b), 
and NRS. Pursuant to NRS 355.176, the Plans may only invest in the types of investments set forth in 
paragraphs (a) to (f) of subsection 1 of NRS 355.170 and may additionally invest in corporate stocks, 
bonds and securities, mutual funds, savings and loan accounts, credit union accounts, life insurance 
policies, annuities, mortgages, deeds of trust or other security interests in real or personal property. The 
Plan’s investment policy further refines the allowable investment options for the Plan to include:  

 
• Stability of principal option(s)  
• Fixed income  
• U.S., international, and global equity fund(s)  
• Asset-allocation portfolios 

 
The Committee has overall responsibility for establishing and maintaining the Plan’s investment policy, 
selecting the investment options, regularly evaluating the Plan’s investment performance, providing 
participants with investment education and communications regarding the Plan and investment options, and 
ensuring that the assets of the Plan are in compliance with all applicable laws governing its operations.  
 
 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 1 – DESCRIPTION OF PLANS (continued)  
 

The Committee has authorized the Plan to invest in the following investment types that fall within the 
categories listed above:  

 
• An insurance company pooled separate account which invests in diversified selection of over 20 

different mutual funds;   
• A fixed income account which is a guaranteed investment offered under a group annuity contract 

issued by Voya Retirement Insurance and Annuity Company (Voya); and  
• A self-directed brokerage option administered by TD Ameritrade.  

 
Notes Receivable from Participants  
 
State participants may borrow from their accounts, a minimum of $1,000 up to a maximum equal to the 
lesser of 50% of the participant’s vested account balance or $50,000. Each participant is entitled to one 
outstanding loan at a time. The loans are secured by the balance in the participant’s account. The interest 
rate on the loans is determined by the Committee but is not to exceed the maximum rate permitted by all 
applicable laws. The interest rate, set by the Committee, was 6.50% as of June 30, 2019. The maximum 
term permitted on a loan is 57 months or for a longer period if the loan is for the purchase of a principal 
residence (120 months).  
 
Payment of Benefits  
 
Participants are eligible to receive benefits from their account upon retirement, death, or termination of 
employment.  A Participant may retire when he/she reaches normal retirement age, as defined by the Plan, 
which is defined as the age designated by the participant that falls within the range of ages beginning at the 
earlier of age 65 or the age at which the participant has the right  to retire and receive, under the State 
pension plan applicable to the participant, immediate retirement benefits without actuarial or similar 
reduction because of retirement before some later specified age, and ending at age 70 ½.  A participant 
may elect to receive benefits as a total or lump-sum amount equal to the value of the participant’s vested 
interest in their account or in installments to be paid over a period of not greater than the joint life 
expectancy of the participant and his or her designated beneficiary. 
  
Distributions may be made at the participant’s election prior to termination for an unforeseeable 
emergency or if 1) the participant’s total account balance is less than $5,000 and no deferrals have been 
made by the participant during the two-year period ending immediately before the date of distribution, 2) 
the participant has not previously received a distribution of their total account balance, and 3) purchase of 
retirement service credit (i.e. Nevada Public Employees’ Retirement System).  
 
Death Benefits  
 
The designated beneficiary is entitled to a death benefit distribution equal to the participant’s vested 
account balance.  
 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Basis of Accounting  
 
The accompanying financial statements have been prepared on the accrual basis of accounting in 
accordance with the accounting principles generally accepted in the United States of America. These 
statements have also been prepared in accordance with the reporting standards as promulgated by the 
Governmental Accounting Standards Board, which designates accounting principles and financial 
reporting standards applicable to the Plan.  
 
Use of Estimates in Preparing Financial Statements  
 
The preparation of financial statements in conformity with accounting principles generally accepted in the  
United States of America may require management to make estimates and assumptions that affect amounts  
reported in financial statements and accompanying notes. Actual results may differ from those estimates.  
 
Investment Valuation and Income Recognition  
 
Investments in the self-directed brokerage account and insurance pooled separate accounts are stated at the 
fair value of the shares held by the Plan at year-end, which are determined by quoted market prices.    
 
The Plan’s fixed income account and insurance company pooled separate account are valued at contract 
value by the insurance company. The Plan values the investment at contract value because contract value 
is the amount participants would receive if they were to initiate permitted transactions under the terms of 
the Plan. Contract value represents contributions made, plus earnings, less participant withdrawals and 
administrative expenses.  
 
Purchases and sales of securities are recorded on a trade-date basis. Investment income consists of realized 
and unrealized appreciation (depreciation) in the fair value of investments and the pooled separate account  
supporting the insurance company pooled separate account, along with dividends and interest earned on all 
the investments.  
 
Contributions  
 
Contributions are recognized by the Plan when amounts are withheld from participants’ payroll.  

 
Notes Receivable from Participants  
 
Notes receivable from participants are measured at their unpaid principal balance plus any accrued but 
unpaid interest. Delinquent loans are reclassified as distributions based on the terms of the Plan document. 
No allowances for credit losses have been recorded as of June 30, 2019.  
 
Payments of Benefits  
 
Benefit payments to participants are recorded upon distribution.  
 



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 
Administrative Expenses  
 
The Plan’s expenses are paid as provided by the Plan document. Certain expenses incurred in connection 
with general administration of the Plan are reflected as deductions in the accompanying statement of 
changes in fiduciary net position.  
 
NOTE 3 - INVESTMENTS 
 
The Plan’s investment options consist of the following at June 30, 2019: 
 

Fixed Income Account, at contract value
Voya Fixed Income Account $   315,385,743 *

Insurance Pooled Separate Account, at fair value
American Funds EuroPacific R6 5,428,144
Goldman Sachs Small / Mid Cap Growth A 15,237,444
Hartford MidCap HLS Class IA 55,737,571 *

MFS Value Fund R4 18,076,351
Oppenheimer Main Street Small Cap Fund Y 24,939,575
T. Rowe Price Growth Stock Fund 66,044,813 *

Vanguard Developed Markets Index Fund Investor 29,678,402
Vanguard Extended Market Index Fund Institutional Plus 11,158,585
Vanguard Institutional Index Fund Institutional 98,109,060 *

Vanguard MidCap VI Index Fund 2,486,980
Vanguard Total Bond Market Index Fund Institutional 19,898,295
Vanguard Extended Markets Index Fund Investor 14,240,816
Vanguard Target Retirement 2015 Fund Institutional 31,888,158
Vanguard Target Retirement 2020 Fund Institutional 10,162,425
Vanguard Target Retirement 2025 Fund Institutional 35,863,899
Vanguard Target Retirement 2030 Fund Institutional 8,807,101
Vanguard Target Retirement 2035 Fund Institutional 39,626,257
Vanguard Target Retirement 2040 Fund Institutional 3,992,215
Vanguard Target Retirement 2045 Fund Institutional 15,921,985
Vanguard Target Retirement 2050 Fund Institutional 956,521
Vanguard Target Retirement 2055 Fund Institutional 3,424,001
Vanguard Target Retirement 2060 Fund Institutional 227,410
Vanguard Target Retirement 2065 Fund Institutional 196,510
Vanguard Institutional Target Retirement Income Fund Institutional 17,208,562

     529,311,080
Self-Directed Brokerage Accounts, at fair value

TD Ameritrade          3,398,059
Total $   848,094,882

* Represents 5% or more of plan net position  



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 

12 

 

 
NOTE 3 – INVESTMENTS (continued) 
 
The Voya Fixed Income Account investment is a guaranteed investment contract with a guaranteed rate of 
return and a guarantee of principal that is backed by Voya’s general account. All guarantees are based on 
the financial strength and claims paying ability of Voya, who is solely responsible for all obligations under 
the contract. The investment is provided through a group annuity contract issued by Voya. Under the 
contract, a crediting interest rate is established that provides a minimum guaranteed annual interest rate. 
Participant initiated transactions are at contract value. However, certain events initiated at the Plan level, 
specifically termination of the contract, might limit the ability of the Plan to transact at contract value. No 
events are probable of occurring that might limit the ability of the Plan to transact at contract value with 
Voya and that would limit the ability of the Plan to transact at contract value with the participants.  
 
Nevada Revised Statutes (NRS 355.176 and NRS 355.170) set forth acceptable investments for Nevada 
deferred compensation plans (see Note 1). The Plan’s formal investment policy does not further limit the 
exposure to certain risks as set forth below. The Plan has a formal investment policy that allows the Plan to 
select investment options that offer the best prospects to meet the participant’s financial goals. The policy 
allows for different tiers of investments that provide options for the participant to choose from. These are 
participant directed accounts, thus there are no limitations on concentration, credit and interest rate risk 
aside from the Plan’s evaluation of the appropriate investment options to offer. The policy and investment 
offers are reviewed and evaluated to ensure appropriate funds are available to the participant.  
 
Since all investments are participant directed, all risks exist at the participant level. Each individual within 
the Plan has the ability to liquidate their position on demand and has responsibility for managing their 
exposure to loss.  
 
Concentration of Credit Risk  
 
Concentration risk is the risk of loss attributed to the magnitude of the Plan’s investment in a single issuer. 
The Plan’s investments are held by Voya Financial, except for the self-directed brokerage accounts, which 
are held by TD Ameritrade. The concentrations of investments are determined by the participants’ 
elections to invest in the available investment options as selected by the Committee. The investments that 
exceed 5% of plan net position are identified on page 11.  
 
Custodial Credit Risk  
 
Custodial credit risk is the risk that, in the event of a failure of the counterparty, the Plan would not be able 
to recover the value of its deposits, investments, or collateral securities that were in the possession of an 
outside party. Investment securities are exposed to custodial credit risk if they are uninsured or not 
registered in the name of the Plan and are held by either the counterparty or the counterparty’s trust 
department or agent, but not in the Plan’s name.  
 
Investments in fixed earnings investments are held in trust for the Plan by Voya, agent of the Plan.  
 
Foreign Currency Risk  
 
Foreign currency risk is the risk that changes in exchange rates that could adversely affect the fair value of 
the investment of which there were none as of June 30, 2019.  
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NOTE 3 – INVESTMENTS (continued) 
 
Credit Risk  
 
Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its obligations and 
is a function of the credit quality ratings of investments. The Plan manages credit risk by requiring Voya to 
provide investment options that comply with the Plan’s statement of investment policy and by requiring 
any change in credit ratings be reported within 60 days. The Plan’s credit risk for the Voya Fixed Income 
Account is the difference between the fair value of the underlying investments and its contract value.  
 
The Plan’s fixed income account and insurance company pooled separate account, in which the underlying 
investments invest in bond mutual funds are unrated.  
 
Interest Rate Risk  
 
Interest rate risk is the risk that changes in interest rates will adversely affect the value of an investment. As 
of June 30, 2019, the weighted average maturity of the Plan’s fixed income account and insurance 
company pooled separate account in which the underlying investments invest in bond mutual funds were 
as follows:  

Weighted Average 
Maturity (yrs)

Fixed Income Account
Voya Fixed Income Account 7.0 - 7.5

Bond Mutual Funds
Vanguard Total Bond Market Index Fund 8.3  

 
Fair Value Measurements  
 
In accordance with Governmental Accounting Standards Board (GASB) Statement No. 72, Fair Value 
Measurement and Application, the Plan’s categorize the fair value measurements of investments based on 
the established hierarchy. GASB No. 72 defined the fair value hierarchy consisting of three levels as 
follows:  
 
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or 

liabilities in active markets that the Plans have the ability to access.  
 

Level 2 - Inputs to the valuation methodology include:  
• quoted prices for similar assets or liabilities in active markets;  
• quoted prices for identical or similar assets or liabilities in inactive markets;  
• inputs other than quoted prices that are observable for the asset or liability; or 
• inputs that are derived principally from or corroborated by observable market data by 

correlation or other means.  
 

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable 
for substantially the full term of the asset or liability.  
 

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value 
measurement.  



NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
 
NOTE 3 – INVESTMENTS (continued) 
 
The following is a description of the valuation methodologies used for the assets measured at fair value. 
There have been no changes in the methodologies used at June 30, 2019.  
 
Self-Directed Brokerage Accounts - Accounts primarily consist of mutual funds, exchange traded funds 
and common stock that are valued on the basis of readily determinable quoted market prices.  
 
Insurance Pooled Separate Accounts - Valued at carrying value based on the net asset value of the 
observable market prices of the underlying assets within that account.  
 
Fixed Income Account - Valued at contract value based on contributions made under the contract, plus 
earnings, less participant withdrawals and administrative expenses.  
 
The methods described above may produce a fair value calculation that may not be indicative of net 
realizable value or reflective of future fair values. Furthermore, while Plan management believes the 
valuation methods are appropriate and consistent with other market participants, the use of different 
methodologies or assumptions to determine the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.  
 
The following table sets forth by level, within the fair value hierarchy, the Plan’s investments at June 30, 
2019 that are reported at fair value:  
 

Level 1 Level 2 Level 3 Total
Investments at net asset value

Self-directed brokerage $      3,398,059 $            - $            - $     3,398,059
Investments at carrying value

Insurance pooled separate
accounts     529,311,080               -               -    529,311,080

Investments at contract value
Fixed income fund     315,385,743               -               -    315,385,743

Total investments $  848,094,882 $            - $            - $ 848,094,882

 
 
Insurance Pooled Separate Accounts - This asset class is generally comprised of a combination of fixed 
income and equity investment options. These investment options may include balanced, asset allocation, 
and target date investment options. Although typically lower risk than investment options that invest 
solely in equities, all investment options in this category have the potential to lose value. The insurance 
pooled separate accounts have daily redemption frequencies and no redemption notice requirement.  

 
Fixed Income Fund - The Plan invests in a group annuity contract that guarantees minimum rates of 
interest and may credit interest that exceeds the guaranteed minimum rates. Daily credited interest 
becomes part of principal and the investment increases through compound interest. All amounts invested 
by the Plan receive the same credited rate. Contract value represents contributions made under the 
contract, plus earnings, less participant withdrawals and administrative expenses.  
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NOTE 4 – PLAN TERMINATION 
 
Although it has not expressed any intent to do so, the Committee has the right under the plan to 
discontinue deferrals and to terminate the Plan.  Upon termination of the Plan, all amounts deferred 
would be payable as provided in the Plan document. 
 
NOTE 5 – TAX STATUS 
 
In the opinion of legal counsel, the Plan is an eligible deferred compensation plan as defined by Section 
457 of the IRC, and as such, the Plan is not subject to tax under present income tax law.  

 
NOTE 6 – RISKS AND UNCERTAINTIES 
 
The Plan invests in various investment securities. Investment securities are exposed to various risks such 
as interest rate, market, and credit risks. Due to the level of risk associated with certain investment 
securities, it is at least reasonably possible that changes in the values of investment securities will occur in 
the near term and that such changes could materially affect participants’ account balances and the amounts 
reported in the statement of fiduciary net position.  

 
NOTE 7 – RELATED PARTIES 
 
All members of the Committee as well as the Executive Officer are participating or retired members of the 
Plan.  
 
NOTE 8 – SUBSEQUENT EVENTS 
 

Subsequent events have been evaluated through September 11, 2020, which is the date the financial 
statements were available to be issued. 

The Plan is responding to the recent COVID-19 outbreak with a measured, practical response. To ensure 
minimum disruption in the marketplace and transactions involving their participants, they are structuring 
their workforce and processes in a manner that maximizes efficiency and minimizes inconvenience; while 
at the same time, conforms with federal, state and local mandates and best practices. 

The Plan held a special meeting on April 13, 2020 to address the response to the COVID-19 outbreak as it 
pertains to Defined Contribution Plan Sponsors. The Plan passed a motion to accept loan provisions set 
forth by the CARES Act, as adopted by the federal government. This provision allows participating 
individuals with a  single general purpose loan to take a second loan up to the maximum of $100,000 in total 
for a limited time periods; it is applicable to the existing loan provision as written for State of Nevada 
employees only, not afforded to Nevada System of Higher Education, Political Subdivisions, or FICA 
Alternative Plan employees. The Plan passed a motion to allow for 457(b) plan Coronavirus Related 
Distributions per federal guidelines on dates and full limits allowed, which is up to $100,000 or 100% of the 
participant’s account balance. The Plan’s service provider automatically implemented the waiver for 
required minimum distributions for both participants and beneficiaries. 

On December 20, 2019, the SECURE Act was passed into law, which increased the age of required 
minimum distributions from 70 ½ to 72 years. The Plan Document was amended effective June 17, 2020 to 
reflect the changes enacted by both the CARES Act and the SECURE Act. 
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September 11, 2020 

Deferred Compensation Committee  
Nevada FICA Alternative Deferred Compensation Plan 
100 N. Stewart St., Ste. 100 
Carson City, NV 89701 
 

We have audited the financial statements of the governmental activities of the Nevada FICA Alternative Deferred 
Compensation Plan (the “Plan) for the year ended June 30, 2019. Professional standards require that we provide 
you with information about our responsibilities under generally accepted auditing standards and Government 
Auditing Standards, as well as certain information related to the planned scope and timing of our audit. We have 
communicated such information in our letter to you dated April 24, 2020. Professional standards also require that 
we communicate to you the following information related to our audit. 

Significant Audit Matters 

Qualitative Aspects of Accounting Practices  

Management is responsible for the selection and use of appropriate accounting policies. The significant accounting 
policies used by the Plan are described in Note 2 to the financial statements. No new accounting policies were 
adopted and the application of existing policies was not changed during the fiscal year. We noted no transactions 
entered into by the Plan during the year for which there is a lack of authoritative guidance or consensus. All 
significant transactions have been recognized in the financial statements in the proper period. 

Accounting estimates are an integral part of the financial statements prepared by management and are based on 
management’s knowledge and experience about past and current events and assumptions about future events. 
Certain accounting estimates are particularly sensitive because of their significance to the financial statements and 
because of the possibility that future events affecting them may differ significantly from those expected. The most 
sensitive estimate affecting the Plan’s financial statements was (were):  

Management’s estimate of the change in fair market value of investments is based on valuation 
information provided from Voya. We evaluated the key factors and assumptions used to develop 
the change in fair market value in determining that it is reasonable in relation to the financial 
statements taken as a whole. 

Certain financial statement disclosures are particularly sensitive because of their significance to financial statement 
users. The most sensitive disclosures affecting the financial statements was:  

The disclosure of risks and uncertainties in Note 5 to the financial statements due to the 
unpredictability of the  various risks associated with investment securities. 

The financial statement disclosures are neutral, consistent, and clear. 

Difficulties Encountered in Performing the Audit  

We encountered no significant difficulties in dealing with management in performing and completing our audit. 

However, we did encounter difficulties with certain participating employers’ ability to fulfill timely document 
requests, which caused a delay in the completion of our audit We asked management to contact the participating 
employers to request accelerated processing of the requests, but, in spite of management’s request, the 
documentation was late in arriving. 
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Corrected and Uncorrected Misstatements  

Professional standards require us to accumulate all known and likely misstatements identified during the audit, other 
than those that are clearly trivial, and communicate them to the appropriate level of management.  

The following are uncorrected misstatements of the financial statements, which management has determined that 
their effects are immaterial, both individually and in the aggregate, to the financial statements taken as a whole: 

The uncorrected misstatements or the matters underlying them could potentially cause future period financial 
statements to be materially misstated, even though, in our judgment, such uncorrected misstatements are immaterial 
to the financial statements under audit. 

Disagreements with Management  

For purposes of this letter, a disagreement with management is a financial accounting, reporting, or auditing matter, 
whether or not resolved to our satisfaction, that could be significant to the financial statements or the auditor’s 
report. We are pleased to report that no such disagreements arose during the course of our audit. 

Management Representations  

We have requested certain representations from management that are included in the management representation 
letter dated September 11, 2020. 

Management Consultations with Other Independent Accountants  

In some cases, management may decide to consult with other accountants about auditing and accounting matters, 
similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting 
principle to the Plan’s financial statements or a determination of the type of auditor’s opinion that may be expressed 
on those statements, our professional standards require the consulting accountant to check with us to determine that 
the consultant has all the relevant facts. To our knowledge, there were no such consultations with other accountants. 

Other Matters 

We applied certain limited procedures to Management’s Discussion and Analysis, which is required supplementary 
information (RSI) that supplements the basic financial statements. Our procedures consisted of inquiries of 
management regarding the methods of preparing the information and comparing the information for consistency 
with management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained 
during our audit of the basic financial statements. We did not audit the RSI and do not express an opinion or provide 
any assurance on the RSI.  
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Restriction on Use 

This information is intended solely for the information and use of the Deferred Compensation Committee and 
management of the Plan and is not intended to be, and should not be, used by anyone other than these specified 
parties. 

 

Very truly yours, 
 

 

 

Casey Neilon, Inc. 
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INDEPENDENT AUDITOR’S REPORT 
 
 

To the Deferred Compensation Committee  
 Nevada FICA Alternative Deferred Compensation Plan 
Carson City, Nevada  
 
We have audited the accompanying financial statements of the Nevada FICA Alternative Deferred 
Compensation Plan (the “Plan”) as of and for the year ended, June 30, 2019, and the related notes to the 
financial statements, which collectively comprise the Plan’s basic financial statements as listed in the table 
of contents.  
 
Management’s Responsibility for the Financial Statements  
 
Management is responsible for the preparation and fair presentation of these financial statements in  
accordance with accounting principles generally accepted in the United States of America; this includes  
the design, implementation, and maintenance of internal control relevant to the preparation and fair  
presentation of financial statements that are free from material misstatement, whether due to fraud or  
error.  
 
Auditor’s Responsibility  
 
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted 
our audit in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement.  
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in  
the financial statements. The procedures selected depend on the auditor’s judgment, including the  
assessment of the risks of material misstatement of the financial statements, whether due to fraud or  
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s  
preparation and fair presentation of the financial statements in order to design audit procedures that  
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the  
effectiveness of the entity’s internal control. Accordingly, we express no such opinion. An audit also  
includes evaluating the appropriateness of accounting policies used and the reasonableness of  
significant accounting estimates made by management, as well as evaluating the overall presentation of  
the financial statements.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
audit opinion.  



Opinion  
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
respective fiduciary net position of the Plan as of June 30, 2019, and the changes in its fiduciary net 
position for the year then ended in accordance with accounting principles generally accepted in the United 
States of America.  
 
Other Matters  
 
Required Supplementary Information  
 
Accounting principles generally accepted in the United States of America require that the management’s  
discussion and analysis on pages 3 and 4 be presented to supplement the basic financial statements.  
Such information, although not a part of the basic financial statements, is required by the Governmental  
Accounting Standards Board, who considers it to be an essential part of financial reporting for placing  
the basic financial statements in an appropriate operational, economic, or historical context. We have 
applied certain limited procedures to the required supplementary information in accordance with auditing 
standards generally accepted in the United States of America, which consisted of inquiries of management 
about the methods of preparing the information and comparing the information for consistency with 
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained 
during our audit of the basic financial statements. We do not express an opinion or provide any assurance 
on the information because the limited procedures do not provide us with sufficient evidence to express an 
opinion or provide any assurance.  
 
 

 

Casey Neilon, Inc. 
Carson City, Nevada 
September 11, 2020 



NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2019 
 
 

This discussion and analysis of the Nevada FICA Alternative Deferred Compensation Plan (the Plan) 
financial performance provides an overview of the Plan’s financial activities for the fiscal year ended June 
30, 2019. It is presented as required supplemental information to the financial statements. Please read it in 
conjunction with the Plan’s financial statements which follow this section.  
 

OVERVIEW OF THE FINANCIAL STATEMENTS 
 
This financial report consists of the Statement of Fiduciary Net Position and the Statement of Changes in 
Fiduciary Net Position. These statements provide information about the financial position and activities of 
the Plan as a whole. The Notes to the Financial Statements provide additional information that is essential to 
a full understanding of the financial statements. The notes are an integral part of the financial statements 
and include detailed information not readily evident in the basic financial statements.  
 

FINANCIAL HIGHLIGHTS 
 
• Net position restricted for plan benefit increased by approximately $4.1 million during the current year 

from $38.7 million at June 30, 2018 to $42.9 million at June 30, 2019. This increase was primarily due 
to net investment income made during the year offset by distributions to participants.  
 

• Employee contributions increased from $6.5 million for the year ended June 30, 2018 to $6.6 million 
for the year ended June 30, 2019. This increase was primarily due to an increase in the number of 
actively contributing participants from 12,738 in 2018 to 13,075 in 2019.  
 

• Interest income increased from $546 thousand for the year ended June 30, 2018 to $607 thousand for 
the year ended June 30, 2019. This increase was due primarily to the increased balance in the Plan’s 
fixed earnings investments option caused by the increase in actively contributing participants, as the 
rate of return was 1.5% for both 2018 and 2019.  
 

• Benefits paid to participants increased from $2.7 million for the year ended June 30, 2018 to $2.9 
million for year ended June 30, 2019. The Plan saw an increase in the number of participants receiving 
distributions from 1,512 in 2018 to 1,652 in 2019 resulting in a total increase in distributions.  
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NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2019 
 

FINANCIAL ANALYSIS 
 
The components of the Plan’s Statements of Fiduciary Net Position (Table 1) and Statements of Changes 
in Fiduciary Net Position (Table 2) as of June 30, 2019 and 2018, were as follows:  

 
Table 1

Fiduciary Net Position
2019 2018

Investments $        42,861,230 $        38,674,805
Net position, restricted for plan benefits $        42,861,230 $        38,674,805

Table 2
Changes in Fiduciary Net Position

2019 2018
Additions

Contributions $          6,557,128 $          6,454,841
Net investment income                607,251                545,523

Total additions             7,164,379             7,000,364
Deductions

Benefits paid to participants             2,874,884             2,675,679
Administrative expenses                103,070                  99,055

Total deductions             2,977,954             2,774,734
Change in net position restricted for plan benefits $          4,186,425 $          4,225,630

 
REQUEST FOR INFORMATION 

 
The Plan’s financial statements are designed to present users with a general overview of the Plan’s finances 
and to demonstrate the trustee’s accountability. If you have questions about the report or need additional 
financial information, contact the Executive Officer of the Nevada FICA Alternative Deferred 
Compensation Program at 100 N. Stewart Street, Suite 210, Carson City, Nevada 89701. 
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NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN
STATEMENT OF FIDUCIARY NET POSITION

JUNE 30, 2019

ASSETS
Investments

Fixed income account, at contract value $       42,861,230

PLAN NET POSITION, RESTRICTED FOR PLAN BENEFITS $       42,861,230

See accompanying notes
5



NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN
STATEMENT OF CHANGES IN FIDUCIARY NET POSITION

FOR THE YEAR ENDED JUNE 30, 2019

ADDITIONS
Contributions:

Participants $        6,517,305
Rollovers 39,823

Total contributions           6,557,128

Investment income              607,251

Total additions           7,164,379

DEDUCTIONS
Benefits paid to participants 2,874,884
Administrative expenses 103,070

Total deductions           2,977,954

Change in Net Position           4,186,425

PLAN NET POSITION RESTRICTED FOR PLAN BENEFITS, 
BEGINNING OF YEAR 38,674,805

PLAN NET POSITION RESTRICTED FOR PLAN BENEFITS, 
END OF YEAR $      42,861,230

See accompanying notes
6



NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
 
NOTE 1 – DESCRIPTION OF PLANS 
 
The following brief description of the State of Nevada (the State) FICA Alternative Deferred Compensation 
Plan (the Plan) provides only general information. Participants should refer to the Plan document for a more 
complete description of the Plan’s provisions.  
 
General  
 
The Plan, a defined contribution plan, was established pursuant to Nevada Revised Statutes (NRS) 287.250 
-287.370, and Title 26 IRS Code, Section 457 Deferred Compensation Plans, effective on January 1, 2004. 
The first contribution to the Plan was made on January 20, 2004 (commencement date). The purpose of the 
Plan is to provide part-time, seasonal, or temporary employees of the State or the Nevada System of Higher 
Education (NSHE), an alternative to Social Security coverage as permitted by the Federal Omnibus Budget 
Reconciliation Act of 1990 (OBRA). In addition, the Plan document offers other political subdivisions of 
the State the option to join the Plan. 
 
The Plan is administered by the Nevada Public Employees’ Deferred Compensation Program (Program).  
 
Eligibility, Entry Date, and Contributions  
 
Under Plan provisions, part-time, seasonal, or temporary employees (eligible employees) of the State and 
NSHE are required to contribute into the Plan through payroll deductions, if hired on or after January 1, 
2004 (State) or July 1, 2005 (NSHE). In addition, eligible employees of those political subdivisions that 
have elected to join the Plan are also required to contribute to the Plan if hired on or after the date the 
political subdivision elected to join the Plan, through payroll deductions. There were 11 political 
subdivisions and 13,075 of actively contributing participants in 2019. In accordance with Plan provisions, 
the employer is required to withhold and remit to the Plan, 7.5% of an eligible employee’s compensation 
each pay period. Amounts contributed by employees are not subject to tax under the Old Age, Survivors 
and Disability Income portion of FICA. 
 
The Plan does not prohibit the Employers from making deposits to a participant’s account as additional 
compensation for services rendered. In addition, the basis of employers’ contributions vary and are at the 
discretion of the Employers. No employer contributions were made to the Plan during the year ended June 
30, 2019.  
 
Under provisions of the Small Business Job Protection Act of 1996 (SBJPA), which became effective for 
plan years beginning after December 31, 1996, assets of Internal Revenue Code (IRC) Section 457 Plan 
must be held in a trust, custodial account, or annuity contract, for the exclusive benefit of employees and 
beneficiaries and will no longer be solely the property of the Employers and subject only to claims of the 
Employers’ general creditors. At June 30, 2019, the Plan met the requirements of the SBJPA.  
 
Participant Accounts  
 
Each participant’s account is credited with the participant’s contributions and Plan earnings which are 
based on the contracted crediting interest rate in effect for the Voya Fixed Account, per the contract that the 
Plan has negotiated with Voya Financial. In addition, participant accounts are charged with an allocation of 
administrative expenses, the allocation of which is based on participant’s earnings, account balances or 
specific participant transactions, as defined by the Plan document. 
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NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
 
NOTE 1 – DESCRIPTION OF PLANS (continued)  
 
Vesting 
 
Participants are immediately vested in their contributions and related earnings thereon.  
 
Investment Options 
 
 Participant employees in the Plan contribute to the following option: 
 
• Voya Fixed income Account: A guaranteed investment contract issued by Voya Retirement  
 Insurance and Annuity Company (Voya). 

 
In accordance with the Plan document, the Plan’s allowable investment options include interest bearing 
accounts only. The Deferred Compensation Committee has overall responsibility for ensuring that the 
assets of the Plan are in compliance with all applicable laws governing the operation of the Plan and 
establishing the related investment guidelines and policies. 
 
Payment of Benefits  
 
Participants may withdraw the value of the funds contributed to the Plan upon termination of employment 
with the employer or participants’ death. A Participant may retire when he/she reaches normal retirement 
age, as defined by the Plan, which is defined as the age designated by the participant that falls within the 
range of ages beginning at the earlier of age 65 or the age at which the participant has the right  to retire and 
receive, under the State pension plan applicable to the participant, immediate retirement benefits without 
actuarial or similar reduction because of retirement before some later specified age, and ending at age 70 
½.  Participants, or their beneficiaries, may select various payout options which include lump sum 
payments or periodic payments.  

In addition, the Plan provides the ability to take a lump sum distribution by those participants, regardless of 
employment status, whose accounts are less than $5,000 and there has been no amount deferred or 
contributed by the participant during the two-year period ending on the date of distribution.  

Upon termination of a participant, the Plan provides for the mandatory cash-out of the account balance if 
the vested balance does not exceed $1,000 and the participant has not contributed to the Plan for the past 
two years.  
 
Death Benefits  
 
The designated beneficiary is entitled to a death benefit distribution equal to the participant’s vested 
account balance.  
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NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
 
NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Basis of Accounting  
 
The accompanying financial statements have been prepared on the accrual basis of accounting in 
accordance with the accounting principles generally accepted in the United States of America. These 
statements have also been prepared in accordance with the reporting standards as promulgated by the 
Governmental Accounting Standards Board, which designates accounting principles and financial 
reporting standards applicable to the Plan.  
 
Use of Estimates in Preparing Financial Statements  
 
The preparation of financial statements in conformity with accounting principles generally accepted in the  
United States of America may require management to make estimates and assumptions that affect amounts  
reported in financial statements and accompanying notes. Actual results may differ from those estimates.  
 
Investment Valuation and Income Recognition  
 
The Plan’s investment account is comprised of a guaranteed investment offered under a group annuity 
contract issued by Voya, which is valued at contract value as estimated by the insurance company. The 
Plan values the investment at contract value because contract value is the amount participants would 
receive if they were to initiate permitted transactions under the terms of the Plan. Contract value represents 
contributions made, plus earnings, less participant withdrawals and administrative expenses.  
 
Purchases and sales of the investment are recorded on a trade-date basis. Investment income consists of 
interest earned on the investment based on the crediting interest rate in effect under the contract.  
 
Contributions  
 
Contributions are recognized by the Plan when amounts are withheld from participants’ payroll.  

 
Payments of Benefits  
 
Benefit payments to participants are recorded upon distribution.  

 
Administrative Expenses  
 
The Plan’s expenses are paid as provided by the Plan document. Certain expenses incurred in connection 
with general administration of the Plan are reflected as deductions in the accompanying statement of 
changes in fiduciary net position.  
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NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 
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NOTE 3 - INVESTMENTS 
 
The Plan’s investment options consist of the following at June 30, 2019: 

Voya Fixed Account $     42,861,230

 
The Voya Fixed Income Account investment is a guaranteed investment contract with a guaranteed rate of 
return and a guarantee of principal that is backed by Voya’s general account. All guarantees are based on 
the financial strength and claims paying ability of Voya, who is solely responsible for all obligations under 
the contract. The investment is provided through a group annuity contract issued by Voya. Under the 
contract, a crediting interest rate is established that provides a minimum guaranteed annual interest rate. 
Participant initiated transactions are at contract value. However, certain events initiated at the Plan level, 
specifically termination of the contract, might limit the ability of the Plan to transact at contract value. No 
events are probable of occurring that might limit the ability of the Plan to transact at contract value with 
Voya and that would limit the ability of the Plan to transact at contract value with the participants.  
 
Nevada Revised Statutes (NRS 355.176 and NRS 355.170) set forth acceptable investments for Nevada 
deferred compensation plans. The Plan does not have a formal investment policy; however, the Plan 
follows OBRA, in which the Plan must limit its investment options to those that provide a stable rate of 
return and cannot be variable options.  
 
Concentration of Credit Risk  
 
Concentration risk is the risk of loss attributed to the magnitude of the Plan’s investment in a single issuer. 
As presented above, the Plan’s sole investment is the Voya Fixed Account, which exceeds 5% of the 
Plan’s net position.  
 
Custodial Credit Risk  
 
Custodial credit risk is the risk that, in the event of a failure of the counterparty, the Plan would not be able 
to recover the value of its deposits, investments, or collateral securities that were in the possession of an 
outside party. Investment securities are exposed to custodial credit risk if they are uninsured or not 
registered in the name of the Plan and are held by either the counterparty or the counterparty’s trust 
department or agent, but not in the Plan’s name.  
 
Investments in the Voya Fixed Account are held in the Plan’s name by Voya, agent of the Plan.  
 
Credit Risk  
 
Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its obligations and 
is a function of the credit quality ratings of investments. The Plan’s credit risk for the Voya Fixed Account 
is the difference between the fair value of the underlying investments and its contract value.  
 
The Voya Fixed Account is unrated. 
 



NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN 

NOTES TO THE FINANCIAL STATEMENTS 

JUNE 30, 2019 

NOTE 3 – INVESTMENTS (continued) 

Interest Rate Risk  

Interest rate risk is the risk that changes in interest rates will adversely affect the value of an investment. As 
of June 30, 2019 the weighted average maturity of the Plan’s investment was as follows:  

Weighted Average 
Maturity (yrs)

Voya Fixed Account 7.0 - 7.5

NOTE 4 – TAX STATUS 

In the opinion of the legal counsel, the Plan is an eligible deferred compensation plan as defined by Section 
457 of the IRC, and as such, the Plan is not subject to tax under present income tax law.  

NOTE 5 – RISKS AND UNCERTAINTIES 

The Plan invests in various investment securities. Investment securities are exposed to various risks such 
as interest rate, market, and credit risks. Due to the level of risk associated with certain investment 
securities, it is at least reasonably possible that changes in the values of investment securities will occur in 
the near term and that such changes could materially affect participants’ account balances and the amounts 
reported in the statement of fiduciary net position.  

NOTE 6 – SUBSEQUENT EVENTS 

Subsequent events have been evaluated through September 11, 2020, which is the date the financial 
statements were available to be issued. 

The Plan is responding to the recent COVID-19 outbreak with a measured, practical response. To ensure 
minimum disruption in the marketplace and transactions involving their participants, they are structuring 
their workforce and processes in a manner that maximizes efficiency and minimizes inconvenience; while 
at the same time, conforms with federal, state and local mandates and best practices. 

In addition to the measured response, the Plan held a special meeting on April 13, 2020 to address the 
response to the COVID-19 outbreak as it pertains to Defined Contribution Plan Sponsors. The Plan passed 
a motion to allow for 457(b) plan Coronavirus Related Distributions per federal guidelines on dates and full 
limits allowed, which is up to $100,000 or 100% of the participant’s account balance. The Plan’s service 
provider automatically implemented the waiver for required minimum distributions for both participants 
and beneficiaries. 

On December 20, 2019, the SECURE Act was passed into the law, which increased the age of required 
minimum distributions from 70 ½ to 72 years. The Plan Document was amended effective June 17, 2020 
to reflect this change. 
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September 11, 2020 

To Management  
Nevada Public Employee’s Deferred Compensation Plan 
100 N. Stewart St., Ste. 100 
Carson City, NV 89701 
 

As we prepare to begin planning for the Nevada Public Employees’ Deferred Compensation Plan (Plan) Agreed-
Upon Procedures (AUP) engagement for the fiscal year ended June 30, 2020, we wanted to provide 
recommendations to management pertaining to the findings noted in the AUP Report for the fiscal year ended June 
30, 2019. 

In the afore-mentioned report, one of the procedures was not able to be performed as designed by management of 
the Plan and approved by the Board in relation to the Nevada System of Higher Education (NSHE). The procedure 
dictated that for each selected pay period, the contribution confirmation statements (statements) sent to the 
participating employer from Voya Financial (Voya) be used to compare against the payroll records of the 
participating employer. 

During the attempted performance of this procedure, it was discovered that the contribution confirmation statements 
were being sent to NSHE’s benefits department instead of NSHE’s payroll department. The benefits department 
would file the statements, as they were not aware that these needed to be remitted to the payroll department. Since 
the payroll department was also not aware that they should be receiving these statements, this procedure of 
reconciling from the statements to the payroll records could not be performed.  

The engagement team was provided with documents of the actual reconciliation process that was in place in the 
payroll department, but it was not sufficient to modify the procedures after discussion with management. The 
payroll department was reconciling each pay period transmission to the auto-generated transmission confirmation 
from Voya. This was not an acceptable modification, as the auto-generated transmission confirmations do not reflect 
the categorization of retirement funds nor any adjustments made by Voya as a part of Voya’s reconciliation process. 
In addition to these documents, the engagement team was also provided with examples of communication between 
Voya and the payroll department regarding correction of discrepancies subsequent to transmissions. We noted that 
the payroll department made the proper adjustments to their records as a result of the corrections communicated 
from Voya. Although the proper adjustments were made, these adjustments were initiated by Voya as opposed to 
NSHE.  

We recommend that NSHE’s payroll department adopt the Plan’s standard pay period reconciliation process by 
utilizing the contribution confirmation statements sent from Voya. By updating the current process, NSHE will be 
able to detect and correct discrepancies in a timely manner, provide an additional check to Voya’s reconciliation 
process, and prevent the same finding on subsequent AUP engagements.  

 

Very truly yours, 
 

 

 

Casey Neilon, Inc. 



 
 
 

State of Nevada 
Public Employees’ Deferred Compensation Program 

Committee Meeting Agenda 
September 22, 2020  

 
 
Hyas Group Agenda Topics: 
 

1) Second Quarter 2020 Performance Review  

▪ Market commentary  

▪ Current fund lineup overview 

▪ Plan data review 

▪ Fee and revenue analysis 
 

2) Governance Documents Review  

▪ Investment Policy Statement – compare current IPS with Hyas Group IPS 

▪ Fee Policy Statement 

▪ Communications Policy 
 

3) Plan review and structural recommendations  

▪ Lower cost replacements for current funds, where applicable.   
o Example: Potentially replacing Hartford Mid Cap HLS (0.64%)  

with Wellington CIT (0.57%) 
 

4) Legal and regulatory updates  

▪ SECURE and CARES Acts 
 

5) Questions  
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	 ince Sion Total Dollars Loans Paid In # Loans in Loan $ in # Loans Loan $ Loans Issued alsGeneralResidentalPrincipal PaidInterest PaidInceptDispersed  Full DefaultDefaultDeemedDeemedtoan To                          1,307                1,257 59$ 11,623,754.86 486$ 5,685,441.23 $ 770,772.98 297$ 1,972,386.39 121$ 814,403.49L Dollars Loans Paid In # Loans in Loan $ in # Loans Loan $ Loans Issued GeneralResidentalPrincipal PaidInterest PaidDispersed  Full DefaultDefaultDeemedDeemed20151381335$   1,202,773.22 
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	Deferred Compensation Committee Nevada Public Employees’ Deferred Compensation Program Carson City, Nevada We have performed the procedures enumerated below, which were agreed to by the Deferred Compensation Committee (Committee), solely to assist you in evaluating the completeness of contributions to the Nevada Public Employees’ Deferred Compensation (NDC) Plan and Nevada FICA Alternative Deferred Compensation (3121) Plan from the sample of participating employers and whether the participant level custodia
	This agreed-upon procedures engagement was conducted in accordance with attestation standards established by the American Institute of Certified Public Accountants. We were not engaged to and did not conduct an examination or review, the objective of which would be the expression of an opinion or conclusion, respectively, on the completeness of contributions to the NDC Plan and the 3121 Plan. Accordingly, we do not express such an opinion or conclusion. Had we performed additional procedures, other matters 
	September 11, 2020 
	Deferred Compensation Committee  
	Nevada Public Employee’s Deferred Compensation Plan 100 N. Stewart St., Ste. 100 Carson City, NV 89701  We have audited the financial statements of the governmental activities of the Nevada Public Employees’ Deferred Compensation Plan (the “Plan) for the year ended June 30, 2019. Professional standards require that we provide you with information about our responsibilities under generally accepted auditing standards and Government Auditing Standards, as well as certain information related to the planned sco
	Nevada Public Employees’ Deferred Compensation Plan September 11, 2020 Page 2   Corrected and Uncorrected Misstatements  Professional standards require us to accumulate all known and likely misstatements identified during the audit, other than those that are clearly trivial, and communicate them to the appropriate level of management. Management has corrected all such misstatements. In addition, none of the misstatements detected as a result of audit procedures and corrected by management were material, eit
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	INDEPENDENT AUDITOR’S REPORT 
	 To the Deferred Compensation Committee  Nevada Public Employees' Deferred Compensation Plan Carson City, Nevada   We have audited the accompanying financial statements of the Nevada Public Employees' Deferred Compensation Plan (the “Plan”) as of and for the year ended June 30, 2019, and the related notes to the financial statements, which collectively comprise the Plan’s basic financial statements as listed in the table of contents.   Management’s Responsibility for the Financial Statements   Management is
	 Opinion   In our opinion, the financial statements referred to above present fairly, in all material respects, the fiduciary net position of the Plan as of June 30, 2019, and the changes in its fiduciary net position for the year then ended in accordance with accounting principles generally accepted in the United States of America.   Other Matters   Required Supplementary Information   Accounting principles generally accepted in the United States of America require that the management’s  discussion and ana
	NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN MANAGEMENT’S DISCUSSION AND ANALYSIS JUNE 30, 2019  This discussion and analysis of the Nevada Public Employees’ Deferred Compensation Plan (the Plan) financial performance provides an overview of the Plan’s financial activities for the fiscal year ended June 30, 2019. It is presented as required supplemental information to the financial statements. Please read it in conjunction with the Plan’s financial statements which follow this section.   OVERVIEW OF 
	NEVADA PUBLIC EMPLOYEES' DEFERRED COMPENSATION PLANSTATEMENT OF FIDUCIARY NET POSITIONJUNE 30, 2019ASSETSInvestmentsFixed income account$     315,385,743Insurance pooled separate account529,311,080Self-directed brokerage3,398,059Total investments848,094,882Notes receivable from participants3,650,431PLAN NET POSITION, RESTRICTED FOR PLAN BENEFITS$     851,745,313
	NEVADA PUBLIC EMPLOYEES' DEFERRED COMPENSATION PLANSTATEMENT OF CHANGES IN FIDUCIARY NET POSITIONFOR THE YEAR ENDED JUNE 30, 2019ADDITIONSContributions:Employers$           524,718Participants46,117,085Rollovers9,993,046Total contributions        56,634,849Investment income:Net increase in fair value of investments35,045,483Interest income8,738,346Interest income from notes receivable from participants193,325Net investment income        43,977,154Total additions      100,612,003DEDUCTIONSBenefits paid to pa
	NEVADA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN MANAGEMENT’S DISCUSSION AND ANALYSIS JUNE 30, 2019  
	FINANCIAL ANALYSIS 
	 The components of the Plan’s Statements of Fiduciary Net Position (Table 1) and Statements of Changes in Fiduciary Net Position (Table 2) as of June 30, 2019 and 2018, were as follows:   Table 1Fiduciary Net Position20192018Investments$      848,094,882$      811,487,203Loans receivable            3,650,431            3,801,700Net position, restricted for plan benefits$      851,745,313$      815,288,903Table 2Changes in Fiduciary Net Position20192018AdditionsContributions$        56,634,849$        50,437
	REQUEST FOR INFORMATION 
	 The Plan’s financial statements are designed to present users with a general overview of the Plan’s finances and to demonstrate the trustee’s accountability. If you have questions about the report or need additional financial information, contact the Executive Officer of the Nevada Public Employees’ Deferred Compensation Program at 100 N. Stewart Street, Suite 210, Carson City, Nevada 89701. 
	NOTE 1 – DESCRIPTION OF PLANS  The following brief description of the State of Nevada (the State) Public Employees’ Deferred Compensation Plan (the Plan) provides only general information. Participants should refer to the Plan document for a more complete description of the Plan’s provisions.   General   The Plan, a defined contribution plan, was established pursuant to Nevada Revised Statutes (NRS) 287.250-287.370, and Title 26 IRS Code, Section 457 Deferred Compensation Plans, effective in January 1980. T
	NOTE 1 – DESCRIPTION OF PLANS (continued)   The Plan does not prohibit the Employers from making deposits to a participant’s account as additional compensation for services rendered. In addition, the basis of employers’ contributions vary and are at the discretion of the Employers.   Under provisions of the Small Business Job Protection Act of 1996 (SBJPA), which became effective for plan years beginning after December 31, 1996, assets of Internal Revenue Code (IRC) Section 457 Plan must be held in a trust,
	NOTE 1 – DESCRIPTION OF PLANS (continued)   The Committee has authorized the Plan to invest in the following investment types that fall within the categories listed above:   • An insurance company pooled separate account which invests in diversified selection of over 20 different mutual funds;   • A fixed income account which is a guaranteed investment offered under a group annuity contract issued by Voya Retirement Insurance and Annuity Company (Voya); and  • A self-directed brokerage option administered b
	NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  Basis of Accounting   The accompanying financial statements have been prepared on the accrual basis of accounting in accordance with the accounting principles generally accepted in the United States of America. These statements have also been prepared in accordance with the reporting standards as promulgated by the Governmental Accounting Standards Board, which designates accounting principles and financial reporting standards applicable to the Plan.   Us
	NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)  Administrative Expenses   The Plan’s expenses are paid as provided by the Plan document. Certain expenses incurred in connection with general administration of the Plan are reflected as deductions in the accompanying statement of changes in fiduciary net position.   NOTE 3 - INVESTMENTS  The Plan’s investment options consist of the following at June 30, 2019:  Fixed Income Account, at contract valueVoya Fixed Income Account$   315,385,743*Insu
	NOTE 3 – INVESTMENTS (continued)  The Voya Fixed Income Account investment is a guaranteed investment contract with a guaranteed rate of return and a guarantee of principal that is backed by Voya’s general account. All guarantees are based on the financial strength and claims paying ability of Voya, who is solely responsible for all obligations under the contract. The investment is provided through a group annuity contract issued by Voya. Under the contract, a crediting interest rate is established that pro
	 NOTE 3 – INVESTMENTS (continued)  Credit Risk   Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its obligations and is a function of the credit quality ratings of investments. The Plan manages credit risk by requiring Voya to provide investment options that comply with the Plan’s statement of investment policy and by requiring any change in credit ratings be reported within 60 days. The Plan’s credit risk for the Voya Fixed Income Account is the difference bet
	NOTE 3 – INVESTMENTS (continued)  The following is a description of the valuation methodologies used for the assets measured at fair value. There have been no changes in the methodologies used at June 30, 2019.   Self-Directed Brokerage Accounts - Accounts primarily consist of mutual funds, exchange traded funds and common stock that are valued on the basis of readily determinable quoted market prices.   Insurance Pooled Separate Accounts - Valued at carrying value based on the net asset value of the observ
	NOTE 4 – PLAN TERMINATION  Although it has not expressed any intent to do so, the Committee has the right under the plan to discontinue deferrals and to terminate the Plan.  Upon termination of the Plan, all amounts deferred would be payable as provided in the Plan document.  NOTE 5 – TAX STATUS  In the opinion of legal counsel, the Plan is an eligible deferred compensation plan as defined by Section 457 of the IRC, and as such, the Plan is not subject to tax under present income tax law.   NOTE 6 – RISKS A
	September 11, 2020 Deferred Compensation Committee  Nevada FICA Alternative Deferred Compensation Plan 100 N. Stewart St., Ste. 100 Carson City, NV 89701  We have audited the financial statements of the governmental activities of the Nevada FICA Alternative Deferred Compensation Plan (the “Plan) for the year ended June 30, 2019. Professional standards require that we provide you with information about our responsibilities under generally accepted auditing standards and Government Auditing Standards, as well
	Nevada FICA Alternative Deferred Compensation Plan September 11, 2020 Page 2   Corrected and Uncorrected Misstatements  Professional standards require us to accumulate all known and likely misstatements identified during the audit, other than those that are clearly trivial, and communicate them to the appropriate level of management.  The following are uncorrected misstatements of the financial statements, which management has determined that their effects are immaterial, both individually and in the aggreg
	The uncorrected misstatements or the matters underlying them could potentially cause future period financial statements to be materially misstated, even though, in our judgment, such uncorrected misstatements are immaterial to the financial statements under audit. Disagreements with Management  For purposes of this letter, a disagreement with management is a financial accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, that could be significant to the financial statements
	Restriction on Use This information is intended solely for the information and use of the Deferred Compensation Committee and management of the Plan and is not intended to be, and should not be, used by anyone other than these specified parties.  Very truly yours,    Casey Neilon, Inc.  
	NEVADA FICA ALTERNATIVE  DEFERRED COMPENSATION PLAN JUNE 30, 2019 
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	Casey Neilon, Inc. Accountants and Advisors  INDEPENDENT AUDITOR’S REPORT   To the Deferred Compensation Committee   Nevada FICA Alternative Deferred Compensation Plan Carson City, Nevada   We have audited the accompanying financial statements of the Nevada FICA Alternative Deferred Compensation Plan (the “Plan”) as of and for the year ended, June 30, 2019, and the related notes to the financial statements, which collectively comprise the Plan’s basic financial statements as listed in the table of contents.
	Opinion   In our opinion, the financial statements referred to above present fairly, in all material respects, the respective fiduciary net position of the Plan as of June 30, 2019, and the changes in its fiduciary net position for the year then ended in accordance with accounting principles generally accepted in the United States of America.   Other Matters   Required Supplementary Information   Accounting principles generally accepted in the United States of America require that the management’s  discussi
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN MANAGEMENT’S DISCUSSION AND ANALYSIS JUNE 30, 2019   This discussion and analysis of the Nevada FICA Alternative Deferred Compensation Plan (the Plan) financial performance provides an overview of the Plan’s financial activities for the fiscal year ended June 30, 2019. It is presented as required supplemental information to the financial statements. Please read it in conjunction with the Plan’s financial statements which follow this section.   OVERVIEW OF T
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN MANAGEMENT’S DISCUSSION AND ANALYSIS JUNE 30, 2019  FINANCIAL ANALYSIS  The components of the Plan’s Statements of Fiduciary Net Position (Table 1) and Statements of Changes in Fiduciary Net Position (Table 2) as of June 30, 2019 and 2018, were as follows:   Table 1Fiduciary Net Position20192018Investments$        42,861,230$        38,674,805Net position, restricted for plan benefits$        42,861,230$        38,674,805Table 2Changes in Fiduciary Net Posi
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLANSTATEMENT OF FIDUCIARY NET POSITIONJUNE 30, 2019ASSETSInvestmentsFixed income account, at contract value$       42,861,230PLAN NET POSITION, RESTRICTED FOR PLAN BENEFITS$       42,861,230
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLANSTATEMENT OF CHANGES IN FIDUCIARY NET POSITIONFOR THE YEAR ENDED JUNE 30, 2019ADDITIONSContributions:Participants$        6,517,305Rollovers39,823Total contributions          6,557,128Investment income             607,251Total additions          7,164,379DEDUCTIONSBenefits paid to participants2,874,884Administrative expenses103,070Total deductions          2,977,954Change in Net Position          4,186,425PLAN NET POSITION RESTRICTED FOR PLAN BENEFITS, BEGIN
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN NOTES TO THE FINANCIAL STATEMENTS JUNE 30, 2019  NOTE 1 – DESCRIPTION OF PLANS  The following brief description of the State of Nevada (the State) FICA Alternative Deferred Compensation Plan (the Plan) provides only general information. Participants should refer to the Plan document for a more complete description of the Plan’s provisions.   General   The Plan, a defined contribution plan, was established pursuant to Nevada Revised Statutes (NRS) 287.250 -2
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN NOTES TO THE FINANCIAL STATEMENTS JUNE 30, 2019  NOTE 1 – DESCRIPTION OF PLANS (continued)   Vesting  Participants are immediately vested in their contributions and related earnings thereon.   Investment Options   Participant employees in the Plan contribute to the following option:  • Voya Fixed income Account: A guaranteed investment contract issued by Voya Retirement   Insurance and Annuity Company (Voya).  In accordance with the Plan document, the Plan’
	NEVADA FICA ALTERNATIVE DEFERRED COMPENSATION PLAN NOTES TO THE FINANCIAL STATEMENTS JUNE 30, 2019  NOTE 2 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  Basis of Accounting   The accompanying financial statements have been prepared on the accrual basis of accounting in accordance with the accounting principles generally accepted in the United States of America. These statements have also been prepared in accordance with the reporting standards as promulgated by the Governmental Accounting Standards Board, w
	NOTE 3 - INVESTMENTS  The Plan’s investment options consist of the following at June 30, 2019: Voya Fixed Account$     42,861,230 The Voya Fixed Income Account investment is a guaranteed investment contract with a guaranteed rate of return and a guarantee of principal that is backed by Voya’s general account. All guarantees are based on the financial strength and claims paying ability of Voya, who is solely responsible for all obligations under the contract. The investment is provided through a group annuit





